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@ Two in five have complete trust in their
organisation to handle integrity issues O\‘

appropriately and effectively
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85% 87% feelthey are treated fairly In the last 12 months, discrimination,
83% 86% feeltheybelong harassment or bullying in the

. workplace has been -
88% 92% feel they have the support of their colleagues .
. . . experienced by 12%

91% 93% (of paid employees) feel safe in their workplace (vs 10% Total Sample), and
79%  87% feelthey can speak up without being punished or humiliated observed by 22%

81% 86% feeltheir organisation is committed to DE&I (vs 20% Total Sample).

Engagement

88% are satisfied in their current role
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