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Essential Skills

Applicants in need of a work visa for a job from a New Zealand sport or 
recreation organisation will most likely utilise the Essential Skills work visa 
instructions.
Essential Skills Objective
► to facilitate entry of skilled migrants to meet skill demands in the labour market that 

cannot be met by New Zealanders
Labour Market Test
► When assessing an application Immigration New Zealand (INZ) must be satisfied that 

there are no suitably qualified New Zealand citizens (or residence class visa holders) 
available to do the work.  There are 3 ways to satisfy this test:

Pre approval from INZApproval in principal 
(AIP)

INZ does it for youEssential skills in 
demand lists

During recruitment processGenuine attempts to 
recruit New Zealanders



Page 3

Approval In Principle

What is it? Valid for 6 to 12 months and 
must be reapplied for at expiry or use of 
pre-approved positions
When would you use it? When one 
employer requires a large number of 
employees in a short space of time

AIP process

The labour market test 
is performed by the 

employer before they 
recruit instead of on an 

individual basis for 
each application

Essential Skills in Demand lists

What is it? A list of positions created by 
INZ.  If a position is on the lists, INZ accepts 
that there are no suitable New Zealand 
citizens or residence class visa holders 
available.  Thus, no labour market test is 
required.
When can you use it? When the position 
description substantially meets the 
description of the role featured on the list 
and the applicant holds the experience 
and/or qualifications stipulated on the list

This document should not be relied on as immigration advice

Essential Skills – The Labour Market Test
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Meeting the Labour Market Test

An employer must demonstrate genuine attempts to recruit New Zealand 
citizens (or residence class visa holders) to support the work visa application.

► Evidence of genuine attempts to recruit can include:
 Engaging with Work and Income if the position’s ANZSCO skill level is classified as a 4 or 5
 Copies of advertisements published in newspapers, magazines, employer’s website and recruitment sites
 Receipts for paid advertising
 Written confirmation from recruitment agencies (if used)

 Advertising evidence should be accompanied by details of:
 The duration of advertising campaigns and when/where it ran
 The applications received and the interviews conducted (i.e. How many New Zealanders and Non-New 

Zealanders applied?)
 Reasons why applicants who responded were not suitable (i.e. What required skills, qualifications or experience 

did they lack?)

 Tips:
 Advertising campaigns for skilled positions should be run for at least 2 weeks (1 week for lower skilled roles)
 Advertising can be used to support a visa application within 3 months of when the advertisement ran
 The same advertisement can be used to support more than one visa application for the same position
 The contents of the advertisement must accurately describe the job and the skills required as per the job 

description

This document should not be relied on as immigration advice

http://www.abs.gov.au/ausstats/abs@.nsf/Latestproducts/1220.0Search02013,%20Version%201.2?opendocument&tabname=Summary&prodno=1220.0&issue=2013,%20Version%201.2&num=&view=
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Application timeline

This document should not be relied on as immigration advice

Or

Identify 
preferred 
candidate

Further 2-4 
weeks

Offshore 
candidate 
obtains 
appointments for 
medical 
certificates and 
requests police 
certificates

Employer 
gathers 
supporting 
documents 
and 
provides to 
candidate

10 - 25 
days

Application 
processed 
by 
Immigratio
n New 
Zealand

6-8 weeks

Delays can occur due 
to medical issues, 
character issues or 
incomplete information 
lodged with INZ by 
applicant

Lodgement of 
application

Visa approved

2-4 weeks

Candidate 
gathers 
necessary 
personal 
documents
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About EY

EY is a global leader in assurance, tax, transaction and advisory 
services. The insights and quality services we deliver help build trust 
and confidence in the capital markets and in economies the world 
over. We develop outstanding leaders who team to deliver on our 
promises to all of our stakeholders. In so doing, we play a critical role 
in building a better working world for our people, for our clients and 
for our communities.

EY refers to the global organization, and may refer to one or more, of 
the member firms of Ernst & Young Global Limited, each of which is 
a separate legal entity. Ernst & Young Global Limited, a UK company 
limited by guarantee, does not provide services to clients. For more 
information about our organization, please visit ey.com.

©2010 Ernst & Young, New Zealand. 
All Rights Reserved
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