The value of the Sport
Development National
Trainer Programme

About the National Trainer Programme

The 18-month learning programme is for Sport Development trainers - those people

who are responsible for workforce learning and development. Participants engage

in face-to-face ‘learning labs’, work in project-based teams, receive personalised

mentoring, and learn through a mix of channels based on their individual needs. +
Through this, they explore ways to design and facilitate these learning and

development opportunities.

The programme aims to build capability, connections, and collaboration among
trainers so they can be more impactful in their work.

Who is it for?

The 2021-2023 programme intake had Sport Development participants from 15
different organisations, consisting of:
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How participants scored the programme
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What participants said about the programme

Participants shared their thoughts on the wide-reaching value they received from the programme.
Their feedback is shared below using the value creation framework.

The value creation framework is an evaluation tool that reflects the aspiration to make a

difference. Participants describe the value they get from a learning programme and how this

has influenced their ability to make the difference they want to make. The framework

considers the short-term (immediate) value they received from simply attending X
the programme, through to the long-term (transformative) value they o
continue to implement in their organisations, the sector, and the
community, long after the conclusion of the programme.
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Thank you to Sport New Zealand for a phenomenal job in creating, leading, and
facilitating a truly unique opportunity and a high-quality learning environment.
They have done an incredible job in bringing this group together”.




